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1.0 Introduction
ÅThefuture of the consultingengineeringbusinessis greatly threatened. Engineeringconsultingfirms have

not beenable to harnessthe benefitsof the Africansburgeoning/teemingpopulation. Thisis primarily asa
result of the difficulties in sustainingthe interest of young engineersin the consultingengineeringoffice
amongothers. The introduction of the millennials(people born between 1981 and 1996) and the GenZ
(peopleborn between1995and2012) into the workspaceisa majorgamechanger.

ÅThemonotonousnatureof the traditional work environmentisbecomingboringto thesegenerationshence
it is becominghard to retain the interest of the youths in officeswith traditional processesand operations
which in most casesis what engineeringconsulting firms operate. This generationalshift needs to be
acknowledged,there is a need to incorporate multicultural values of the younger population into the
traditional settingsof our consultingfirms. In a true reflection of Gen-½Ωǎcomposition,they require better
alignmentwith their valueswhen choosingbusinessesto affiliate with. Businessleaderswho aim to attract
top youngtalents must ensurethat their companiesembodythe multicultural valuesyoungprofessionals
are searchingfor. Chancesare excellentthat companieswith strongcorporatesocialresponsibilitygoalsand
variousdiversityand inclusioninitiativeswill grow increasinglyattractive to this demographyas they enter
the workforce.
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2.0 Historical Background
ÅOver60%of!ŦǊƛŎŀΩǎpopulationis under the ageof 25 and it is projectedthat by 2030, youngAfricansare expectedto constitute

42%of globalyouth makingAfricatheǿƻǊƭŘΩǎyoungestcontinent. Thisgrowth is attributed to highfertility coupledwith declining
child mortality. Theburgeoningyouth population is both an opportunity and a challengefor the continent. On the positiveside,
the population provides an opportunity for the continent to address!ŦǊƛŎŀΩǎsustainabledevelopmentchallenges. While the
continent'snaturalresourcesarevital, the creativityandinnovationof its youthful populationcanplaya keyrole in the continent's
economictransformationif properlyharnessed.

Å TheUnitedNationshasreferredto the!ŦǊƛŎŀΩǎyouth populationasa tickingtime bombif attention isnot paidto it. Onaverage,11
million youngpeoplejoin the Africanlabourmarketeachyear,yet the continentgeneratesonly 3.7 million jobsannually. Thereis
an urgent needfor the continent to prepareyoungprofessionalsfor future rolesasdevelopmentleadersand changeagents. The
potentialof a youngpopulationcanonlybeharnessedif the continentcreatesa conduciveenvironmentfor the youthsto act.

ÅAfrican governmentsare makingefforts to match words with action. For instance,Ghanacreated national youth serviceand
empowermentprogramsto equip collegegraduateswith requisiteskillsand help them find jobs. Mauritius developeda plan to
encouragetechnicalandvocationaleducationfor youngpeople. Zambiaintroduceda nationalyouth policyanda youth enterprise
fund to stimulatejob creation. TheNigeriangovernmentintroduceda skillsacquisitionandenterprisedevelopmentprogrammeas
a componentof the existingnationalyouth servicecorps; it alsointroduceda businessplan competition, taggedYouWin, which
grantswinnersstart-up financing.
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3.0 Generational shift as it affects the workplace

ÅA generationis a group of people born in a particular time period. Oftentimes,these
generationsoperatewith similarideas,attitudes,andvaluesfrom sharedexperiences.

ÅA generationalshift refers to a changein the demographicsof a population, typically
characterizedby a significantchangein the dominantagegroup.

ÅFor the first time in history,we are havingfive generationstogether in the workplace. It
is excitingto considerthe wide rangeof diversifiedexperiencesthesegenerationsbring
to the workplace. Thegenerationsandtheir compositionareaslistedbelow:

ω Traditionalists(or the Silentgeneration): 2% (1925-1945)

ω Babyboomers: 25% (1946-1964)

ω GenerationX: 33% (1965-1980)

ω Millennials(GenerationY): 35% (1981-1996)

ω GenerationZ: 5% (1995-2012)
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3.0 Generational shift as it affects the workplace  ŎƻƴǘΩŘ

3.1 Traditionalistsor the SilentGeneration(1925-1945)

They are smallest population in the workforce today, they still bring a unique dynamic to the workplace. They are
accustomedto handwritten notes, listened to άǎƘƻǿǎέon the radio. Characteristically,they are known to be dependable,
loyal, and valuerespect. LǘΩǎnot surprisingfor a Silent to work at the sameplacefor the entirety of their career. When it
comesto their worldview, they valueobedienceover individualism. Theperspectiveof Silentsis very traditional, which can
often translate into a need for hierarchyand structure. Employerswith more of traditionalistsshould make consistency,
stability,andloyaltya priority. Traditionalistswant satisfyingwork andtakepride in the opportunity to contribute.

3.2 Babyboomers (1946-1964)

Generallyspeaking,babyboomersarecharacterizedby their optimistic,workaholic,andteam-orienteddemeanor. Thereisa
heavyperspectivethat you shouldsacrificefor success,which is where workaholismcamefrom. It is alsonot very common
for babyboomersto hop around to different companies,thoughƛǘΩǎbecomingmore commonin ǘƻŘŀȅΩǎjob market. Baby
boomersare motivatedby loyalty and duty and will often do whateverit takesto meet goalsand deadlines. Babyboomers
still makeup a big chunkof the workforcebut manyare on the way to retirement. Employersshouldlook for waysfor baby

boomersto actasmentors.



Green Infrastructure for the Future

3.0 Generational shift as it affects the workplace  ŎƻƴǘΩŘ

3.3 GenerationX (1965-1980)

GenX followed the baby boomer generation. Thisgenerationcontinued to push for freedom and independence. Therefore,it is
natural that GenX valueflexibility, independence,and informal work environments. GenX sharesa diverseperspectiveand canbe
quick to move onto a different employer if their needsare not met. Thisaccountsfor the perceivedshift in loyalty. If a company
impactsa Gen·Ωǎpersonallife, it is more likely the individual will look for opportunities elsewhere. GenX still makesup a large
segmentof the workforce. When it comesto feedback,Gen X value immediate feedbackand coaching. LǘΩǎimportant to offer
flexibility andwork-life harmony.LǘΩǎalsoimportant to provideaccessto personaldevelopmentandlearningopportunities.

3.4 Millennials(GenY)(1981-1996)

Millennialsand GenZ are both defined as the next generationof leadersin the workforce. Millennialsare purpose-driven, civic-
minded,and motivatedby achievements. When it comesto perspective,millennialstend to innatelyadopt a growth mindset. They
seekchallengesand personaldevelopment. LikeGenX, millennialsvaluepersonallife and personalexperiencesover allegianceto
companies. If an organizationŘƻŜǎƴΩǘpromote work-life balanceor intrudes on personal life, millennialswill most likely leave.
Employersneedto get to knowmillennialson a personallevel. Millennialstend to respondwell to real-time feedbackandthrive with
flexibility andautonomy. Millennialshavebeenpredictedto makeup the majority of the workforceby 2025. It is in the best interest
of employeesto keepaneyeon how to developƳƛƭƭŜƴƴƛŀƭǎΩleadershipskillsasthey arelikelythe next future leadersin organizations.
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оΦл DŜƴŜǊŀǘƛƻƴŀƭ ǎƘƛŦǘ ŀǎ ƛǘ ŀŦŦŜŎǘǎ ǘƘŜ ǿƻǊƪǇƭŀŎŜ  ŎƻƴǘΩŘ

3.5 GenerationZ(1995-2012)

Data revealsthat GenerationZ is the most racially and ethnically diversegenerationyet. Gen Z are highly
educatedandhighlypurpose-driven,more than millennials. GenZcanbe brandedasanάŀŎǘƛǾƛǎǘέgeneration.
Theycaredeeplyabout social,environmental,and governance(ESG)issues. Theyare also the generationto
take the most action againstthe climate crisis. GenerationZ is highly motivated by diversity, creativity, and
individuality. Theyhavegrownup with devicesandtechnologyembeddedinto everyfacetof their lives. A level
of freedom and independenceis clearly observed as the generationsgrow younger. It is therefore not
surprisingthat GenZ needsa workplacethat valuesindividualityand allowsthem to showup to their jobsas
who they are asa people,not just employees. Theyare often fairly self-directedandwould be quickto switch
companiesif aŎƻƳǇŀƴȅΩǎactionsdid not align with their personalvalue system. Thisgenerationis already
makingradicalchangesin the workplace.LǘΩǎimportant that companiesare empoweringGenZ employeesto
succeedin waysthat work for them. Thisgenerationisalreadya generationof leaders.
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4.0 Impact of the construction industry on the environment.
Constructionactivities impact the environment in both positive and negativeways. Buildingsdisrupt natural environments,but can also
providenew,biodiverseareasthat canbe createdusinggreenmaterials,minimizingwasteandenergy-intensiveproductionof materials.

Accordingto https://www.goconstruct.org, constructionactivitiesis responsiblefor up to 50%of climatechange. It alsohasgreat impactson
landfills,air, water,andnoisepollution. However,the industryisseekingto makepositivechangesto their waysof working,materialsusedand
productionprocesses,to minimizethe negativeeffectsof constructionandprotect the environmentfor future generations.

Constructionactivitiesimpacton the following:

4.1 Resourceconsumption

Resourceconsumptionis a major effect of constructionactivitieson the environment. Whateverthe nature of the project beingconstructed,
projectsrequirea lot of raw andnaturalmaterials. Thisincludeswoodproducts,limestone,buildingsand,clay,metals(suchaselectricalwiring
and structuralsteel),and water (potableand non-potable). Someof the materials(e.g., clayfor a dam wall) canbe sourcedon site but most
often the materials must be sourcedfrom elsewhereand transported to site. The use of raw materials has a large impact on natural
ecosystemsand diversity. Prior to construction,an analysiswith regardsto material consumption(and how it can be minimized)must be
undertaken.
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4.0 Impact of the construction industry on the environment. ŎƻƴǘΩŘ
4.2 Effectson biodiversity

Theconstructionindustrysignificantlyimpactson biodiversityloss. Landuseand constructionpracticescontribute to the removalof natural
habitats. This affects the diversity of individual species,genetic diversity and preventsmigration and the occupationof a wider range of
habitats. In particular, transport infrastructure over the past few decadeshas greatly impactedon wildlife populationsworldwide, causing
habitat loss,pollution andfragmentationaswell assubstantialratesof roadtraffic mortality.

4.3 Localissuesandpollution management

Constructionprojectsgeneratea lot of waste,whichcanbe in the form ofōǳƛƭŘŜǊǎΩrubble,hazardouswaste,or generalplasticlitter andfood
wastefrom the workerson site. It isexpedientthat a workablewastemanagementplanisdraftedprior to the commencementof construction.
This would detail the sourcesof waste, the methods of disposal,and the recommendationsfor how to recycleor reuse waste on site.
Continuoustrips to a wastedisposalfacilityshouldbe discouragedhenceaάǿŀǎǘŜŎŀƎŜέshouldbeprovidedon sitewherewasteis temporarily
storedwithin an impermeable,weatherproofcageor containeruntil it canbe properlydisposedof.

Another type of pollution that results from constructionactivities is noisepollution. Noisecan result from machinerythat is not properly
silenced,loud musicon site, or excavationsand drilling operations. If there are sensitivereceptorscloseto the site, constructionmanagers
shouldcomplywith local working hoursso asnot to causeunduedisturbance. Environmentalpollution and disruptionslike noise,vibration
anddustgenerationmustbe properlymanaged.
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4.0 Impact of the construction industry on the environment. ŎƻƴǘΩŘ
4.4 ConstructionProjectsandWater

It is impossibleto undertakea constructionproject without the useof water. It is important that constructionwater
be sourcedfrom a non-potable source,suchasa nearbywater treatment plant or authorizedboreholes,to reduce
the environmentalimpact.

Duringthe constructionandoperationalphases,surfacerunoff shouldbe consideredand factoredinto the designof
the project. Thiscanbe done through the drafting and implementationof a StormWater ManagementPlan,which
addresseshow storm water and surface run off will be retained or channeledto minimize the impact on the
surroundingenvironmentduringheavyrain incidents. Surfacerunoff hasthe potential to containhazardouschemicals
when flowing acrossa constructionsite. Therefore,this water should be prohibited from flowing freely into the
surroundingenvironment.

Wastewaterused on site that containstoxins and chemicalsfor exampleǇŀƛƴǘŜǊΩǎwash water, or water used for
cleaningof cementmixersand machinery,must be disposedof correctly. Thiswater is consideredhazardous. One
option to handle this type wastewater is to collect it in an impermeablebounded area where it is allowed to
evaporateand the debris and sedimentcan be collectedand disposedof at a licensedwaste disposalfacility. The
water canalsobedirectlycapturedfrom the source,treatedashazardouswaste,anddisposedof accordingly.
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4.0 Impact of the construction industry on the environment. ŎƻƴǘΩŘ
4.5 Transportissues

Constructiontransportationbeingroad dominant,is achievedprimarily with motorizedvehicles. By
virtue of the sheervolume of the material to be transported,it consumessignificantamountsof
energy,and generateslargeamountsof emissions,a substantialnegativeenvironmentalimpact of
constructionlogistics.
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5.0 Challenges of African Engineering Consulting Business
A largerpercentageof the indigenousconsultingfirms in Nigeriafoldsup before ten (10) yearswhile less
than 5%makesit to 50 years. `Successionplanshavebeenthwarted due to varyingreasonsincludingbut
not limited to lack of motivation, low remuneration,unconduciveworking conditionsand environment
and unchallengingmonotonousapproachto work. Therefore,the consultingengineeringbusinessin
Africaandby extensiongloballyis facewith a situationofάŜǾƻƭǾŜor gointoŜȄǘƛƴŎǘƛƻƴέ.

Someof thesechallengesare itemizedbelow:

5.1. Lowpatronageanddelayedpaymentof fees.

Low patronageis one of the greatest banesof engineeringconsultingfirms in Africa. When there is
patronage, it is not uncommonto havesituationswhere feesare not paid to time and sometimesfees
end up not paid at all. When fees are not paid, the resultant effects are uncompleted/abandoned
projects, extendedduration in the anticipated time of completion, lack of motivation and innovation
amongothers. Thepracticeof patronizingforeigners(expatriates)at the expenseof indigenousfirms is
alsoa major factor.
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5.0 Challenges of African Engineering Consulting Business
5.2. UnstableGovernmentalPolicies

Unstablepoliciesareanotherchallengeaffectingengineeringconsultingpracticein Africa. It is hard
for any country to successfullydeliver engineeringprojects under political instability. Political
interests play a major role on which policy is implemented. Lack of continuity by successive
governmentfrustratesplanningandexecutionof engineeringprojects.

5.3. Lackof research,innovationandcreativity.

Theadvancementsmade in researchinto material scienceand constructiontechnologyare rarely
reflectedin the constructionindustry. Thereseemsto be a lacunabetweenthe town andgown(i.e.
practiceand academics)to the detriment of the practiceof engineeringin Africa. Innovationand
creativity are the major drivers of any industry, inability to embrace new trends has left the
engineeringconsultingindustrymovingroundin circleswithout significantprogress.
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6.0 Green economy
A greeneconomyis particularabout low carbon,resourceefficiencyandbeingsociallyinclusive. In
a greeneconomy,growth in employmentand incomeare driven by public and private investment
into sucheconomicactivities, infrastructureand assetsthat allow reducedcarbonemissionsand
pollution, enhancedenergyand resourceefficiency,and preventionof the lossof biodiversityand
ecosystemservices.

Theessenceof greeneconomyisnot to replacesustainabledevelopment,but to createa newfocus
on the economy,investment,capitaland infrastructure,employmentand skillsand positivesocial
andenvironmentaloutcomes.

As reported by leadershipmagazine,some countries in East,Southernand Western Africa have
movedtowardsa greeneconomyafter the havoccausedby COVID-19 pandemic. It is expectedthat
the move will help tackle climate changein the continent. South Africa, Uganda,Senegaland
Nigeriawere listedamongsuchcountries.
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6.0 Green economy ŎƻƴǘΩŘ
Also,a report by AfricaDevelopmentBankGroupandthe GlobalGreenGrowthInstitute (AfDBandGGGI(2021)) indicatedprogresson African
ŎƻǳƴǘǊƛŜǎΩefforts toward readinessfor greengrowth. Thereport analyzedthe readinessof sevencountries- Morocco,Tunisia,Kenya,Rwanda,
Senegal,Gabonand Mozambique- to drive green growth. The report found evidencethat African countries are demonstratinggrowing
political commitmentto greengrowth. Kenya,MoroccoandTunisia,in particular,haveincorporatedinto their constitutionsŎƛǘƛȊŜƴǎΩright to a
cleanandsafeenvironmentandother relatedrights. Rwanda,Kenya,Morocco,SenegalandMozambiquehaveadoptednationalgreengrowth
andclimate-resilienteconomicstrategies.

6.1. Principlesof GreenEconomy

A greeneconomyis one that providesprosperity for all within the ecologicallimits of the planet. It follows five basickey principleswhich
togethercanguideeconomicreform in diversecontexts.

6.1.1 TheWellbeingPrinciple

A green economyenablesall people to create and enjoy prosperity and it is people centered. Its purpose is to create genuine,shared
prosperity. It focuseson growingwealth that will supportwellbeing. Thiswealth is not merelyfinancial,but includesthe full rangeof human,
social,physicaland natural capitals. It prioritizes investmentand accessto the sustainablenatural systems,infrastructure,knowledgeand
educationneededfor all peopleto prosper.

It offers opportunities for greenand decent livelihoods,enterprisesand jobs. It is built on collectiveaction for public good yet is basedon
individualchoices.
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6.0 Green economy ŎƻƴǘΩŘ
6.1.2. TheJusticePrinciple

The green economypromotes equity within and between generations. The green economyis inclusiveand non-
discriminatory. It sharesdecision-making, benefits and costs fairly; avoids elite capture; and especiallysupports
ǿƻƳŜƴΩǎempowerment. It promotes the equitable distribution of opportunity and outcome, reducingdisparities
betweenpeople,while alsogivingsufficientspacefor wildlife andwilderness. It takesa long-term perspectiveon the
economy,creating wealth and resiliencethat servesthe interests of future citizens,while also acting urgently to
tackleǘƻŘŀȅΩǎmulti-dimensionalpoverty and injustice. It is basedon solidarityandsocialjustice,strengtheningtrust
and socialties, andsupportinghumanrights, the rights of workers,indigenouspeoplesand minorities,and the right
to sustainabledevelopment. It promotesempowermentof MSMEs,socialenterprises,andsustainablelivelihoods. It
seeksa fast and fair transition andcoversits costsςleavingno-one behind,enablingvulnerablegroupsto be agents
of transition,andinnovatingin socialprotectionandreskilling.

6.1.3 ThePlanetaryBoundariesPrinciple

Thegreeneconomysafeguards,restoresand investsin nature. An inclusivegreeneconomyrecognizesand nurtures
ƴŀǘǳǊŜΩǎdiversevaluesςfunctional valuesof providing goodsand servicesthat underpin the economy,ƴŀǘǳǊŜΩǎ
cultural valuesthat underpinsocieties,andƴŀǘǳǊŜΩǎecologicalvaluesthat underpinall of life itself. It acknowledges
the limited substitutabilityof natural capitalwith other capitals,employingthe precautionaryprinciple to avoid loss
of critical natural capital and breachingecologicallimits. It investsin protecting,growingand restoringbiodiversity,
soil,water, air, andnaturalsystems. It is innovativein managingnaturalsystems,informedby their propertiessuchas
circularity,andaligningwith localcommunitylivelihoodsbasedon biodiversityandnaturalsystems.
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6.0 Green economy ŎƻƴǘΩŘ
6.1.4. TheEfficiencyandSufficiencyPrinciple

The green economyis gearedto support sustainableconsumptionand production. An inclusivegreen economyis low-carbon, resource-
conserving,diverseand circular. It embracesnew modelsof economicdevelopmentthat addressthe challengeof creatingprosperitywithin
planetaryboundaries. It recognizesthere must be a significantglobalshift to limit consumptionof natural resourcesto physicallysustainable
levelsif we areto remainwithin planetaryboundaries. It recognizesaΨǎƻŎƛŀƭŦƭƻƻǊΩof basicgoodsandservicesconsumptionthat is essentialto
meetǇŜƻǇƭŜΩǎwellbeinganddignity,aswell asunacceptableΨǇŜŀƪǎΩof consumption. It alignsprices,subsidiesand incentiveswith true costs
to society,throughmechanismswheretheΨǇƻƭƭǳǘŜǊǇŀȅǎΩand/or wherebenefitsaccrueto thosewho deliverinclusivegreenoutcomes.

6.1.5. TheGoodGovernancePrinciple

Thegreeneconomyis guidedby integrated,accountableand resilient institutions. An inclusivegreeneconomyis evidence-based. Its norms
and institutions are interdisciplinary,deployingboth sound scienceand economicsalong with local knowledgefor adaptivestrategy. It is
supportedby institutions that are integrated,collaborativeand coherent(horizontallyacrosssectorsand verticallyacrossgovernancelevels)
and with adequatecapacityto meet their respectiveroles in effective,efficient and accountableways. It requirespublic participation,prior
informedconsent,transparency,socialdialogue,democraticaccountability,andfreedomfrom vestedinterestsin all institutions: public,private
and civil society so that enlightened leadership is complementedby societal demand. It promotes devolved decision-making for local
economiesand managementof natural systemswhile maintaining strong common, centralizedstandards,procedures,and compliance
systems. It buildsa financialsystemwith the purposeof deliveringwellbeingandsustainability,setup in waysthat safelyservethe interestsof
society.
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7.0 Embracing Green economy as a means of Sustaining the 
interest of young (African) Engineers in the Consulting Business.
It has been clearly elucidatedthat the interest of the youngergenerationsgreatly tilts towards
greeneconomy. Adoptingandembeddingthe conceptof greeneconomyinto how the engineering
consultingbusinessis being run will attract and eventually sustain the interest of the younger
engineers.

Someof the adjustmentsthat can be madeto the work environmentand processesare itemized
below:

7.1 Infusetechnologyinto the work process.

Technologyis the languageof the youngergeneration. Gadgetslike laptops,desktopcomputer or
smartphonearenativeto them. Theyfavoremail,texting,andmessagingappsoverphonecallsand
face-to-facemeetings,and they are readyand willing to try new technologyandapps. Theyexpect
their employersto support technology,especiallymobile apps. Thesekeep them interested and
ultimatelymakethe workflow seamless.
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7.0 Embracing Green economy as a means of Sustaining the interest of young 
(African) Engineers in the Consulting Business. ŎƻƴǘΩŘ

7.2 Work life balance

Theycravework-life balance. Someof the youngergenerationgrew up watchingtheir parentsput
all their time and effort into a job, only to lose it during the great recession. A number of events
they observedgrowingup influencedtheir viewsof work andlife. Asa result,youngengineerscrave
a balancebetween their work and personal lives. Many of them chooseflexible hours and the
ability to spendtime with family and friendsover a high salary. Thisis somethingsmallconsulting
businessownerscanuse to their advantagewhen competingwith deep-pocketedfirms for young
talent.

7.3 Collaboration

Theyexpectcollaboration. The typical youngworker is not the άŘƻit ŀƭƻƴŜέtype; they prefer to
work with others in the company,often thosein other departmentsaswell asa whole lot of online
peers. Collaborationis a key tenet of work for the youngergeneration. Thiswould havebeena bit
more difficult during the pandemicif not for their comfort with technology. Whether it is through
videoconferencingor collaborationapps,they needto feel engagedandbe a part of the teameven
if they areat home.
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7.0 Embracing Green economy as a means of Sustaining the interest of young 
(African) Engineers in the Consulting Business. ŎƻƴǘΩŘ
7.4 Theyrequirea seatat the table.

Havinga sayis a big deal to the youngergeneration. Theygrew up havinga sayin family decisionsand expectthat sameright at the office,
regardlessof their level within an organization. Theywant to be heard and respectthe companiesthat give them that ability. That may be
difficult for the silent generation,babyboomerandGenerationXbossto accept,but they needto get usedto it; the youthsare an ambitious
group. Givethem the path andthe rules,andthey will work hardto achievetheir goalsaswell astheōǳǎƛƴŜǎǎΩǎgoals.

7.5 Continuouslearninganddevelopmentis key.

Learningfor youthsdoesnot end oncethey graduate. Thisgrouphasa deeppassionfor learningand a desireto grow in their careers. They
value opportunities to learn more and seek mentorship from those who came before them. Companiesthat provide opportunities for
continuouseducationandmentorshipwill likelydo a better job of retainingyoungworkersthan thosethat do not.

7.6 Carbonfootprint

Aboveall, they derivea senseof fulfilment in sustainingthe environment. Thiscanbe achievedby buildinga culture aroundCarbonfootprint
(carbonfootprint relatesto the total amountof greenhousegases(includingcarbondioxideandmethane)that aregeneratedby our actions).
Introducingcarboncredit (evenif it is not official in your country)asa goal from inception to deliveryand eventuallylife cycleoperationof
eachprojectmakesthe youngengineersproudof their role in preservingthe environment.
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8.0 Conclusion

From the foregoing,engineeringconsultingfirms need to start embracingemergingareaswhile
harnessingthe interest of the youthsin areaslike the greeneconomyor risk goinginto extinction.
Thetendencyof greeneconomyto reducepollution, createconduciveworkingenvironmentandjob
opportunities, while taking care of the environment and ultimately improving the economyis a
major attraction for young engineers. Therefore, green economy presents an interesting and
lucrative concept for retaining youngAfrican engineersin the consultingbusinessand leadsto a
win-win for all.




